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MadhulikaBhati

DRH 6, NPL colony, New Rajinder Nagar,
New Delhi, Pin:110060

Sub:  Information under the Right to Information Act, 2005
Ref:  Your RTI request transferred from CSIR Headquarters on 14.11.2017, Reference Number
CSIRH/R/2017/50198

Sir,

With reference to your RTI request transferred from CSIR Headquarters on 14.11.2017,
Reference Number CSIRH/R/2017/50198, received at CSIR-4PI Bangalore on 14.11.2017, seeking
information under the Right to Information Act, 2005, the information sought by you is furnished in
Enclosure 1.

In accordance with RTI Act, 2005, appeal if any, may be preferred to the Appellate Authority,
CSIR-4PI, Bangalore, within 30 days from the date of this communication. The details of Appellate
Authority is as under :

Shri R P Thangavelu,
Appellate Authority, CSIR-4PI
NAL Belur Campus,
BANGALORE 560037
Thanking You,
Yours faithfully
oy

(Smt. Suchanda Ray)
CPIO, CSIR-4PI

Tel: +91-80-2505 1927, 2505 1922 (Off); Fax: +91-80-2505 1953, 2522 0392
E-mail: sray@csirdpi.in; URL: www.csirdpi.in



Enclosure |

Reply to RTI application received from Mr. Madhulika Bhati , received at CSIR-4Pl on
14.11.2017, seeking information under the Right to Information Act, 2005.

SL. Question Answer
No
1§ Please provide rules for assessment of employee in | All periods of leave which
case of maternity leave taken along with child care | count for earning increment
leave and count of such leaves towards the | shall also count for
minimum residency period for assessment. assessment based on
clarification issued by CSIR
vide Letter No.7-1(1)/2001-
R&A dated 16.10.2002
2. Any preceding case of CSIR labs, CSIR HQ in which

employee took maternity along with CCL, their CCL
counted towards minimal residency period and
period and promoted to next higher grade.

NIL
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