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CSIR Touching Lives CSIR'4PI
; NAL Belur Campus, Bangalore-560 037

No.4PI/RTI/04/110/2018 30.07.2018

Mr. Dinesh Kumar Verma
H.No C-56, CSIO Colony
Sector 30-C

Chandigarh — 160 030

Sub:  Information under the Right to Information Act, 2005
Ref:  Your RTI request transferred from CSIR Headquarters on 25.07.2018, Reference Number
CSIRH/R/2018/50145

Sir,

With reference to your RTI request transferred from CSIR Headquarters on 25.07.2018,
Reference Number CSIRH/R/2018/50145, received at CSIR-4PI Bangalore on 25.07.2018 seeking
information under the Right to Information Act, 2005, the information sought by you is furnished in
Enclosure 1.

In accordance with RTI Act, 2005, appeal if any, may be preferred to the Appellate Authority,
CSIR-4PI, Bangalore, within 30 days from the date of. this communication The details of Appellate
Authority are as under:

Shri R P Thangavelu,
Appellate Authority, CSIR-4PI
NAL Belur Campus,
BANGALORE 560037

Thanking You,

Yours faithfully

(Smt. Suchanda Ray)
CPIO, CSIR-4PI

Tel: +91-80-2505 1927, 2505 1922 (Off); Fax: +91-80-2505 1953, 2522 0392
E-mail: sray@csirdpi.in; URL: www.csirdpi.in



Enclosure - 1

Reply to RTI application received from Mr. Dinesh Kumar Verma. at CSIR-4PI on
25.07.2018, seeking information under the Right to Information Act, 2005

SL Question Response from CSIR-4PI
No
1. | Certified copies of relevant file pages related to

issuance of CSIR-CSIO OM NO. CSI0/4 (1556)
/2004-EII dated 20.07.2016 & Corrigendum OM of
even no. Dated 23.07.2018 (copies enclosed) related
to stepping up of pay.

NA

Certified Copies of relevant file pages related to CSIR
Hqrs. letter dated 14.05.2018 referred to in the
above said OM.

NA

Certified copies of relevant file pages related to
stepping up of pay of those staff in CSIR Hgrs and
various CSIR Labs whose pay was stepped up with
respect to 6t CPC, but who had a different cadre in
the lower post at the time of promotion (i.e.
different cadre in the lower and higher posts).

NIL
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